North Carolina Legislative Update 

Gene Causby, NCSCA Lobbyist

NCSCA Government Relations: Cecil Coates, Jennifer Moore, Stephen Kennedy

May 20, 2010

 

The Senate passed their version of the budget in record time.  It's a $19B budget.   It cuts public schools by 2.98%.  (The Governor's budget cut 3.5 %.)

 

Some of the highlights are:

 

*   Adjusts funding for Exceptional Children by cutting $5M.  But it does not reduce per pupil funding.  The headcount has reduced.

 

*   Learn and Earn reduced by $300,000 and amended to serve first come first served and not limited to public school students.

 

*   Instructional supplies...Reduces the allotment by 6% ($5M).  $89.2 M remain for this purpose.

 

*   Central Office...Allotment reduced $9.1M.

 

*   Limited English Proficiency...Reduced by 5% ($4M) $76.5M will remain available for this allotment.

 

*   Transportation...Allotment reduced by 2.3% ($10M).

 

*   Assistant Principals...Allotment reduced by 4.8% ($4.5M).

 

*   Instructional Support...Reduces the allotment by 1.4% ($5M) (The Governor's budget cut $7.1M).

 

*   School Bus replacement...Allotment cut $11.9M.

 

*   Dropout Prevention Grants...Discontinues funding for Dropout Prevention Grants...cuts $13M.  It is felt that this is an item that the House will put back in their budget.

 

*   EVAAS (Education Value Added Assessment System) appropriated $1M to expand EVAAS.

 

*Student Diagnostic & Intervention Initiatives...Appropriates $15M to extend the pilots for an additional year and increases the number of the sites.

 

The best part of the Senate Budget for public schools is that it does not include the additional $135M flexibility cuts the governor's budget proposed.  It also provides that local boards of education may implement furloughs of public school employees to offset the LEA Flexibility adjustments.  The furlough provision further states that:

 

*   Employees who work only on instructional days shall not be subject to furlough.

 

*   Employees who earn annual pay of $30,000 or less are not subject to furlough.

 

*   Furloughs for a maximum of 2 days.

 

*   No instructional day or protected work days may be used for furlough.

 

*   If a board chooses to use furloughs they must have a public hearing and discuss the system's finances.

 

*   They must cut all bonus pay before imposing furloughs.

 

There have been a large number of bills introduced in the legislative…please stay tuned for more information to follow!
